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Wishing our members a warm and prosperous 
holiday season! As we wrap up another year of 

innovation and industry growth, we look forward 
to a successful and productive 2026 together. 

Thank you for your continued commitment 
to excellence in HVAC.

HAPPY HOLIDAYS!

SAVE THE DATE
February Membership Meeting

Thursday, February 12, 2026
5:30 - 8:00 PM

The Halston



Put the full power of CE in the palm of your hand with our HVAC Pro+ App.  
Order all your equipment, parts & supplies from the field, design a new  
system with AHRI builder, and even pick up orders without wait when using 
our pick-up express feature.

Quote the job and secure payment all on one platform! Rapidly build  
customer quotes that are visually engaging and easily offer financing options  
to all your customers with multiple lender choices and pre-qualified loans.  
OnCall air increases your average ticket size and improves your close ratio.

Are warehouse stocking issues costing you too much? Try EasyStock,  
our FREE inventory management solution designed to make tracking  
and replenishing stock, well…easy.

Warranty claims are now even easier to process via our online site.  
Verify if the unit is under warranty, view supporting documents, find parts  
and supersedes, and follow the status of your submissions right from  
your dashboard.

It’s Time to Take Your Business to New Heights.

See what our solutions can do for you:

HVAC Pro+

Discover even more time saving  
and business productivity tools at 
CarrierEnterprise.com

DIGITAL 
Solutions

APP &

ONLINE WARRANTY CLAIMS 
S E R V I C E  B E N C H

Proud Supplier of

Go Above.
Think Beyond.

Scan here 
to find your 
nearest  
CE Branch

HVAC Solutions, Equipment, 
Parts & Supplies.



From the 
President 
Dear MACC Members,

As my time as President of MACC 
comes to an end, I find myself 
reflecting on what this journey 
has meant to me. Serving this 

association has truly been one of the great honors of 
my professional life. Working alongside this Board, our 
dedicated members, the association and everyone 
who gives their time and heart to MACC has been 
nothing short of extraordinary. We didn’t just attend 
meetings or solve problems — we built something 
together. We grew, we learned, we supported one 
another. It was, in every sense of the word, legendary.

Now, I proudly pass the torch to Sean Libby. Sean 
embodies the spirit, drive, and leadership that MACC 
stands for. I have complete confidence that under his 
guidance, this association will continue to rise, evolve, 
and reach new heights. I’m excited to see where he 
leads us — and I’ll be cheering him on every step of 
the way.

But before I step back, I want to share one final 
request: We need you.

Your involvement, your voice, your presence — they 
matter more than you know. MACC is at its strongest 
when its members are active, engaged, and invested 
in our shared success. If you’ve ever thought about 
stepping in a little more — this is your sign. We grow 
this together.

Thank you all — for your trust, your friendship, your 
laughter, and your support. This experience has meant 
more to me than I can truly express.

Always be legendary!! 

With deep appreciation,
Mike Newman
Outgoing President, MACC
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Metropolitan Air Conditioning Contractors of New York
510 Broadhollow Road, Suite 305A, Melville, NY 11747

P: 516-922-5832
info@maccny.org | www.maccny.org

www.facebook.com/maccny
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MACC News is printed by the Metropolitan Air Conditioning Contractors 
of New York. Questions should be directed to the appropriate director or 
committee member for assistance. While this newsletter is designed to 
provide accurate and authoritative information on the subjects covered, 
the Association is not engaged in rendering legal, accounting, or other 
professional or technical advice. Accordingly, the Association cannot 
warrant the accuracy of the information contained in this newsletter and 
disclaims any and all liability which may result from publication of or reliance 
on the information provided herein. If legal advice or other expert assistance 
or advice is required, the services of a competent, professional person 
should be sought.

Editor’s Notes 
By Anthony N. Carbone

Navigating Workforce Challenges in a Changing 
HVAC Landscape

The ability to do work with the current labor market gets more 
difficult annually. We as an organization are creating ways for 
people to look at our industry and realize the business of HVAC 
can be lucrative. We have partnered with other organizations 
and schools to create an avenue for people to see there are 
ways to be trained in the mechanical field and become an asset 
to a company and be paid handsomely, and even potentially 
start their own business. Not all young adults are geared for 
web design or program coders or computer related careers. 
In my days of high school, the shop classes allowed students 
to explore mechanical professions such as woodworking, auto 
mechanics, and metal shop. Thomas Edison High School 
was designed for students to become electricians. I believe a 
turnaround has begun where people are looking for alternative 
careers. We used to say, “Johnny is not book smart,” but he sure 
can change a carbonator and pull an engine on a car. The HVAC 
business is also seeing a merge of mechanical working equip-
ment and technology. These units are giving signals and codes 
to use plug in computers to diagnose these faulty units. 

This topic leads me to the fact when seeking employees for 
HVAC companies like mine in Bayside, Queens and in Great 
Neck Long Island, many of our employees come from distant 
places like Suffolk County, some from Brooklyn and the Bronx. 
Qualified mechanics serving my territory of Nassau’s North 
Shore of Long Island, with the travel time being a factor to them 
to get to work or to get home. We have purchased clean pass 
vehicles for some of our sales team and delivery people. The 
travel efficiency of getting employees home quickly was worth 
the investment in these hybrid vehicles to get them home in the 
clean pass lanes (HOV). Recently, this has been taken away for 
us! The change in rules that politicians are blaming each other 
for has caused chaos and traffic on the Long Island Expressway. 
Many of these employees are becoming frustrated as it is taking 
them double the time to get home. The change of rules should 
be for future purchases. We as owners have already invested in 
these clean pass hybrid vehicles and now these employers have 
had the rug pulled from underneath them. Totally, unfair to sud-
denly change the rules of the HOV lanes. These employees are 
scrambling for alternate routes to get home. We have allowed 
employees to leave 15 minutes earlier of assist them in getting 
home at a reasonable hour as a 45-minute drive home is now an 
hour and a half. There is a potential that some employees may 
seek positions closer to their home.  Let’s see how this obstacle 
plays out. We are thinking of buying everyone jet packs for air 
travel to transport people!!! The Jetsons type of transportation is 
really needed now! What are your thoughts?? 

Anthony Carbone
Systematic Control Corp. 
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Statement from Stuart S. Zisholtz, Esq.

ONE MISSED DEADLINE COULD COST YOU
A couple of times a year I provide an update to the construction community on the time frames associated with filing 
a mechanic’s lien and pursuing various claims. There are serious misunderstandings when it comes to the correct time 
frames. Shockingly, most contractors and subcontractors do not know the correct time frames associated with filing a 
mechanic’s lien. Every contractor, subcontractor and supplier should know the correct time frames to properly protect 
their receivables.  You would expect your doctor to know the fundamentals of medicine when administering any form 
of treatment. Similarly, it is expected that someone in the construction business should know the important criteria 
needed to protect their receivables.  

I cannot emphasize enough the importance of filing a mechanic’s lien.  Many times it is the difference between getting 
paid and not getting paid.  By filing your lien you are protecting your interests. By not filing your lien, you may be 
jeopardizing your right to collect anything. Do not, however, wait for the last day to file your lien. Once the general 
contractor has been paid by the owner, your lien is essentially worthless.

Furthermore, many payment bonds contain strict requirements that notices be served on various parties within a 
specific time frame. Once that time frame expires, your right to recover may be jeopardized.

Be aware of the various pitfalls that exist. The general contractor, owner or surety may drag you along until your time to 
file a lien or pursue the payment bond expired.  I have, therefore, listed the various time frames associated with filing a 
mechanic’s lien or making a payment bond claim.

Private Improvement:  
One family (also two family suggested) 	  		  4 months from date of last item of labor or material

Commercial and more than one family			   8 months from last item of labor and materials

Duration of Lien						     1 year

Renewal:
One family dwelling					     Court Order

More than one family and commercial,	   		  Notice of Renewal
first year renewal

After one year of more					     Court Order
than one dwelling and commercial

Public Improvements:
Lien							       30 days after completion and acceptance of job

Duration						      1 year

Renewal						      Court Order

Payment Bond Notice: 			
Notice Directed to any two of Owner,			   Usually 90 Days 
Bonding Company or Contractor

Time for Commencement of Action 			   Usually 1 year

Direct Contract with Principal			   Usually no notice required  
Time for Commencement of Action 		  Usually 1 sometimes 2 years

Never let your lien time run out!

For a free copy of a pamphlet pertaining to mechanic’s liens and payment bond claims, please contact me.

ZISHOLTZ & ZISHOLTZ, LLP
200 Garden City Plaza – Suite 408
Garden City, New York 11530
(516) 741-2200
stu@zzllp.com
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B&F JOHNSTONE SUPPLY

B&F Johnstone Supply is your #1 source for ductless equipment! We are your full line 
distributor for Daikin, Bosch, and Fujitsu, all stocked and ready for prompt delivery or 

pick up at your local branch. As the industry transitions to new refrigerants, 
we’ve got the options you need to make doing business easy! 

WE MAKE DOING BUSINESS EASY

  ✓✓24/7 Online Shopping24/7 Online Shopping
  ✓✓OE Touch App OrderingOE Touch App Ordering
  ✓✓EZ-Locker PickupEZ-Locker Pickup

  ✓✓Text Your RequestText Your Request
  ✓✓Competitive PricingCompetitive Pricing
  ✓✓National Buying PowerNational Buying Power

www.johnstonesupply.com

  ✓✓EZ-ShipEZ-Ship
  ✓✓Courier ServiceCourier Service
  ✓✓Real Time InventoryReal Time Inventory
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THE STANDARD IN CUSTOM AND 
OEM REPLACEMENT COILS.

NATIONWIDECOILS.COM  •  1.888.COILPRO  �  24/7

Contact our NY/NJ/CT rep for a free quote:
Taylor Wintje • 914.584.3038
taylor@nationwidecoils.com

www.brooklynfan.com

Brooklyn
Fan & Blower

Sales Co. Inc.

60-20 34th Avenue
Woodside, NY 11377
Phone/Fax: 718-899-9090 
email:  rich@brooklynfan.com

Exhaust Fans-All Types-Huge Stock

#1 #2
CE supplies the top ranked  
brands in the HVAC industry.

Carrier & Bryant voted the  
#1 and #2 HVAC companies by 
U.S. News & WORLD REPORT.

THE EQUIPMENT YOU  
INSTALL MATTERS!

Go Above.
Think Beyond.

Scan here 
to find your 
nearest  
CE Branch

HVAC Solutions,  
Equipment, Parts & Supplies.
CarrierEnterprise.com
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MACC’s Annual Holiday Party! 
Thank you all for who attended and for everyone who donated to Toys for Tots! 



nycancer.com

Our mission is to provide world-class, 
patient-centered a�ordable care to 
patients with cancer and blood 
disorders in their own communities, 
close to family and friends.

New York Cancer & Blood Specialists o�ers accessible, comprehensive cancer 
care across New York, making it easier to conquer cancer close to home.

BRONX   |   BROOKLYN   |   DUTCHESS   |   MANHATTAN   |   NASSAU
ORANGE   |   QUEENS   |   STATEN ISLAND   |   SUFFOLK    |   WESTCHESTER

CONQUERING CANCER.
CLOSE TO HOME.
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MACC’S 2025 YEAR IN REVIEW 
As we close out another successful year at MACC, we’re proud to reflect on everything 
we’ve accomplished together. From packed membership meetings to hands-on training 
sessions, networking events, and special gatherings, 2025 was filled with energy, 
collaboration, and growth across our HVAC community!

Each event brought new connections, shared expertise, and stronger relationships 
within our industry—reminding us why MACC continues to be such a vital resource for 
contractors and partners throughout the region.

Thank you to our members, sponsors,  and all who contributed to making his year 
exceptional. We’re excited to carry this momentum into 2026 and look forward to 
another year of engagement, innovation, and opportunities that strengthen our 
association and the HVAC professionals we proudly represent.
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State of Our Industry: Navigating Innovation and Opportunity  
As we move toward the close of the year, our industry stands at the intersection of major regulatory change, rapid technologi-
cal advancement, and soaring market demand. This environment presents both significant challenges and opportunities for ev-
ery professional in our in our industry, from the ones just starting off to the veterans that have been in this industry for decades. 

The Current Environment
Today’s landscape is defined by three critical C’s:
1. Compliance: The shift to low-Global Warming Potential (GWP) refrigerants is no longer a future concept—it is here. The 	
     January 1, 2026 compliance deadlines for new commercial refrigeration and many new HVAC systems are creating an 	       	
     urgent need for upskilling and strategic inventory management. We must prioritize proper A2L refrigerant handling, safety 	
     protocols, and new system design to ensure seamless compliance for our clients.
2. Conversion (Electrification): Government incentives and a focus on sustainability are accelerating the adoption of high-
     efficiency heat pumps in both residential and commercial sectors. This push for electrification is changing the equipment 
     we install and service, making us critical players in the clean energy transition. It is also creating a real need for technologies 	
     that help to reduce electrical consumption. 
3. Connected Technology: The integration of Smart HVAC, IoT sensors, and predictive maintenance is becoming standard. 	
     Customers expect real-time data, remote control, and systems that anticipate problems. This technology drives efficiency  	
     and creates new opportunities. 

AC/R Compressor Evolution
The transition to new refrigerants is impacting the core of every system: the compressor. Manufacturers are redesigning these 
components to handle the lower discharge temperatures and slightly different volumetric capacities of A2L refrigerants.
•  Scroll Compressors: These continue to dominate the residential and light commercial markets. They are being optimized 	
    with Enhanced Vapor Injection (EVI) technology and variable speed drives to boost efficiency in heat pump applications, 	
    particularly in colder climates.
•  Reciprocating Compressors: While their use is declining in large commercial applications, they remain important in 
    niche refrigeration. New designs are focused on ensuring compatibility with synthetic lubricants required by A2L and 
    next-generation refrigerants, which is crucial for reliability. Many that are currently in operation can handle the refrigerant 	
    conversions, and in some cases might need certain components to be changed on them, but are relatively easy and 
    doable. Reciprocating manufacturer production are especially surging in the C02 applications. There has been a major rise 
    of C02 systems to help future proof systems from the mayhem of mandated refrigerant changes. 
•  Screw Compressors: These heavy-duty workhorses are standard in large chillers and industrial applications. Expect to 
    see significant developments in Variable Volume Ratio (VVR) technology to dynamically adjust to changing load conditions 	
    and maximize energy efficiency with the new refrigerants.

What to Expect and Look Forward to in 2026
The coming year will solidify the changes currently underway, but it also brings exciting opportunities for those ready to adapt.
•  The Heat Pump Revolution: Expect the demand for heat pump installations and specialized service to grow significantly. 	
    This means an increased need for technicians trained in the complexities of cold-climate and Variable Refrigerant Flow (VRF) 	
     systems. 
•  Upskilling is Essential: The primary bottleneck for our industry remains the skilled labor shortage. Our collective focus 
    in 2026 must be on training and recruitment. Cross-training our teams on new refrigerants, heat pump technology, and 
    smart controls will be crucial to keeping up with market demand.
•  Service Advantage: With the new, more complex systems and the emphasis on energy optimization, long-term service 	
    agreements and remote diagnostics will become more valuable than ever. We can leverage IoT and AI tools to offer better 	
    system performance, preventative maintenance, and clear energy-saving metrics to our clients.
•  Focus on Indoor Air Quality (IAQ): Post-pandemic awareness of air quality is permanent. Advanced filtration (MERV 13+), 	
    UV-C sterilization, and energy-recovery ventilation (ERV/HRV) will continue to be high-demand service additions, positioning 	
    us as essential health and comfort providers.
•  Continuation of Energy and Carbon Reduction: There will still be a major focus and push for energy and carbon reduction, 	
    especially with state and local mandates pushing for it. Its important to educate yourself with what technologies are avail	
    able to be able to offer the right options to the industry. VFD drives are becoming more and more common on systems, 
    either integrated direct from factory on new systems or being retrofitted onto existing systems. VMF(Variable Mass Flow) 	
    technology is another industry development, that enables systems to run more efficiently and achieve significant energy 	
    reductions on systems. 

The next year will be a period of intense learning and strategic investment. By embracing the new regulatory requirements 
as opportunities for innovation and getting involved with your local industry, such as MACC we can all work together to help 
navigate the upcoming changes, challenges and opportunities. 

Post your thoughts on our members section on Facebook, and make sure to follow us on Instagram. 

Editor’s Notes By Jason Staiano
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* Tax credit and rebate availability may vary based on location, product model and other factors specific to each homeowner.

* All limited warranties are subject to terms, conditions and exclusions set forth in the product’s limited warranty statement. 
See applicable limited warranty statement for details.

The YORK brand of Johnson Controls. ©2023 Johnson Controls, Inc. 5005 York Drive, Norman, OK 73069. www.YORK.com. Subject to change without notice. All rights reserved.

Comfort so good, you’ll forget to look outside.

• Available tax credits and local rebates for exceptional savings*

• Industry-leading, manufacturer-backed warranties so you can
enjoy a new, high-efficiency system for years to come

• Flexible financing options to meet your budget

Act now to maximize your savings and forget the weather! 
Contact us to learn more.

YORK® home comfort systems provide reliable, efficient heating comfort 
even during the coldest and hottest months. With our new, 
high-efficiency furnaces, split systems and heat pumps, now is the 
perfect time to upgrade your home comfort system for less. Take 
advantage of: 
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SPOTLIGHT: 
Jack Fanneron - Executive Vice President, Ainsworth USA
Most children don’t dream of a career in the HVAC industry, and Jack Fanneron is no 
different. He didn’t grow up obsessed with HVAC - if anything, he once thought he might 
be a priest. But like a lot of people with a blue-collar parent, he ended up following a 
practical route. His dad always talked up the steady life of trade work and pushed him 
toward engineering, so that’s what Jack studied.

After maritime school and a six-year stint as an officer in the Naval Reserve, Jack got his 
foot in the corporate door with United Technologies’ Carrier division. One opportunity 
led to another, he soon was recruited by a large corporate firm running HVAC operations 
around the country, managing big jobs and big teams, traveling way more than he ever 
pictured. At first, the travel felt exciting. But somewhere along the line, raising four kids 
with his wife Betty started to matter more than a meeting in an exotic city. “It takes a toll,” 
Jack says. “You blink and you’re missing out on the best parts of your own life.”

His career hit a real crossroads when his job started to conflict with his sense of right and wrong. He doesn’t go into 
details, but it was the kind of ethical line he wasn’t willing to cross. He resigned, risking all his security, because in his 
mind, no paycheck was worth his integrity.

After that, he started working for BP Air Conditioning in New York. It was a step back, running a much smaller 
department after having handled far bigger numbers. But Jack saw it as a chance to do things his way, with people 
who cared about more than just the bottom line. He worked hard, building the service division from a $2 million niche to 
a $35 million engine. Jack soon became President of the 100 million dollars plus BP Group. He oversaw the transition of 
the company to an ESOP in 2016 and eventually helped sell the whole company to Ainsworth in 2021. The deal he struck 
wasn’t just about money. He made sure everyone in the ESOP got their share from the sale. “It wasn’t about a quick buck. 
I wanted it to be fair to the people who built BP.”

Jack’s proud of the growth, but what matters most is the way he did it. He always tried to choose people over profits. 
He always came back to what felt right for his family and his team. He thinks sometimes that gets forgotten in business, 
but it shouldn’t be optional.

If you ask him how things have changed in the trade, he’ll tell you straight: new tech and smarter systems, a lot more 
computers, a lot less with old-fashioned tools. “Half the job now is on a laptop,” he jokes. But he’s quick to add - there will 
always be a need for someone to show up in person, check the machinery, really solve problems. The disappearance of 
hands-on skills is something that makes him nervous, and he worries about who’s going to do these jobs if young people 
keep getting pushed toward four-year college by default. “Most people don’t know you can start out in this line of work at 
eighteen and out-earn your buddies who are still finishing school.” He’s hired men and women alike, seen all kinds thrive, 
and he wishes more people realized this path is wide open to anyone willing to work and learn.

What does he love most about all of it? Watching people succeed. Bringing someone in as an apprentice, watching them 
figure things out, seeing them take pride in a job well done. “That’s the good stuff,” he says. If he could change anything, it’d 
be the way people outside the trades still look at these jobs—blue-collar work is still seen as less than, for no good reason.

If you ask Jack whether he’d recommend this career to the next generation, he doesn’t hesitate. “Absolutely. There’s good 
money, real security, and you end every week knowing you did something real.” For him, effort and attitude matter more 
than a fancy resume, and he’s seen plenty of people build good lives by sticking with it.
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Jack got involved with the MACC when it was still known as ACCA. He wanted to learn, to hear what worked for others, 
and share what he’d picked up. “I was in a corporate environment, and they were mostly small business owners who were 
privately held companies,” says Jack. “So, I really got a feel on how they operated their businesses, and I was able to 
incorporate that into my career.” Over time, he ended up taking leadership roles, even running the New York chapter. He 
liked connecting with people who dealt with the same challenges, and he liked the chance to help younger folks coming up. 
“I learned servant leadership from some of the old-timers,” he says. “You work for your team, not the other way around.”

Now, with a few decades under his belt, Jack’s shifting his focus. He’s officially “retired,” but stays on part-time as a consultant 
- which is just fine with him. He’s back to traveling, but now it’s with Betty: to France, to the Carolina beaches with the whole 
family and his grandchildren, and an upcoming cruise with Betty to the Mediterranean. He’s traded Monday morning flights 
for family trips and home-cooked meals. Without Betty’s support, Jack states “He would never have had the blessed career 
over the last 40 years without her support.” And he’s exactly where he wanted to be all along - with his wife, his family, and the 
comfort of knowing he did things on his own terms.

For Jack, the story isn’t about big titles or even the size of the business that he and the BP team built. It’s about personal 
integrity, doing right by people, and choosing family over ego. “Put your people first, stick to what you believe, and things 
tend to work out,” he says. With a successful career and family to show for it, it’s hard to argue.



20



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Trust. Expertise. Commitment. 
Risk Management Solutions for Plumbing Contractors 

 
 
 
 
 
 

ADDRESSING THE INSURANCE NEEDS OF 
PLUMBING CONTRACTORS IN NEW YORK 

 
 
 

As a leading insurance provider for 
HVAC Contractors in the New York 
Metro Area, USI’s Long Island Office 
brings over 35 years of industry 
experience to your team. Our 
dedicated Construction Specialists 
provide top quality risk management 
with bottom line benefits to deliver 
individualized solutions. 
 

 
 
 
 
 
 
 
 

Specializing in Insurance Programs 
for the Plumbing Industry for over 

35 years

 

 Property & Casualty 
 
 Employee Benefits 
 
 Personal Risk 
 
 Retirement Counseling 
 
 Risk Management  
 
 
 
 
 
 
 
 
 
 
     
         

             
    Contact: Pat Williams 
    T: 516-534-3482 
    E: Patrick.Williams@usi.com 
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The Business Resource Center

Do you want to save taxes?
Hire your children

As a small business owner, you should not overlook the 
opportunity to provide your children with a job that will 
provide them with a great work experience. Also, there may 
be some tax advantages to hiring your children, particularly 
after the Tax Cuts & Jobs Act (TCJA 2018) which made the 
impact of the “Kiddie” tax a lot less fun for the taxpayer.

Tax leverage
If your child is under the age of 18, hiring him/her can really 
save on taxes because the tax code provides that “service 
performed by a child under the age of 18 in the employ of 
his father or mother” is generally not subject to Social 
Security tax.i

The savings of not having to pay Social Security tax can 
add up because businesses and employees each 
contribute 6.2% of an employee’s wages (up to $168,600 
in 2024) to Social Security. Therefore, employing your 
children may lead to a combined Social Security tax savings 
of 12.4% of your child’s wages.

Additionally, regardless of your child’s age, the federal 
income tax savings can be significant. Let’s say you have a 
successful business and you are subject to a marginal 
income tax rate of 37%, not including state income taxes. 
Hiring your child can save you 37 cents for each dollar paid 
to your child, assuming the wages paid to your child are 
considered “reasonable” and deductible. While your child 
will have to include the wages in his/her gross income, your 
child is allowed a standard deduction that may eliminate 
his/her taxable income.ii

Even if the standard deduction is not enough to completely 
offset your child’s taxable income, your child is probably 
subject to a lower marginal income tax rate than you. For 
2022, 2024,-your child will be subject to a 10% marginal 
tax rate with taxable income up to $11,600 and subject to a 
12% marginal tax rate with taxable income up to $47,150. 
Also, by shifting income to your child, you may be able to 
avoid both the 3.8% surtax on unearned income and the 
0.9% surtax on earned income so, the net tax savings for 
the family unit can really add up.iii

Retirement savings
Once you hire and pay your child, he/she will have earned 
income so that he/she can get a head start on saving for 
retirement. Many qualified retirement plans have age 
restrictions, such as not allowing an employee to 
participate in a company’s 401(k) plan if the employee is 
under age 21. If your company’s qualified plan restricts 
your child from participating now, Individual Retirement 
Accounts (IRAs) may be an alternative.

One option may be to establish a Roth IRA for your child. 
While contributions to a Roth IRA are made with after-tax 
dollars, this may be a moot point if your child’s income is 
below the standard deduction and, thus, your child pays no 
income tax. The lesser of your child’s earned income or 
$7,000 can be contributed to a Roth IRA in 2024, allowing 
contributions to grow tax free, in addition to qualified 
distributions being tax free. Note that distributions of 
earnings from a Roth IRA before age 59 ½ may be subject 
to a 10% penalty tax, subject to certain exceptions. You 
can make the contribution for your child if your child does 
not have the cash, as long as your child has sufficient 
earned income. Starting to save for retirement early in life 
provides a lot of time to let compounding work its magic.

Another option may be to establish a traditional IRA for 
your child. Contributions to a traditional IRA are made with 
pre-tax dollars, although there are deductibility phase-
outs depending on a taxpayer’s AGI, which should 
generally be inapplicable to your child. Distributions from a 
traditional IRA are taxable, but since distributions do not 
have to be taken until your child reaches age 73, there are 
many years for the IRA to grow in value and provide 
retirement savings for your child. Note that distributions 
from a traditional IRA before age 59 ½ may also be subject 
to a 10% penalty tax, subject to certain exceptions.

Depending on your child’s income tax situation, a Roth IRA 
may be a better option since qualified distributions are tax-
free and there are no required minimum distributions 
during your child’s life.
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Use business dollars to pay for your child’s education

If your business has a written educational assistance 
program,iv your business may be able to deduct up to 
$5,250 of education expenses each year for your child and 
your child can exclude this amount from his/her income as 
long as your child is employed by your company. There are 
anti-discrimination rules under this type of plan, so other 
employees have to be offered this benefit as well. 
Additionally, not more than 5% of the total benefits paid 
each year under the plan can be for the benefit of the 
owners, their spouses, or their dependents – note that 
even when a child is not a dependent, ownership 
attribution rules may result in a child being considered an 
“owner” of the business for purposes of this plan.

Beware of the “Kiddie” Tax

To discourage parents (and grandparents) from shifting 
unearned income to their children (or grandchildren) who 
are subject to lower income tax rates, Congress enacted 
the “Kiddie” tax, which used to impose a parent’s marginal 
income tax rate on a child’s unearned income (i.e. interest 
and dividends) above certain amounts.v

However, if you hire your child in your business, you can 
help your child’s earned income exceed more than half of 
his/her support and avoid the “Kiddie” tax on unearned 
income altogether. Thus, if you can avoid the “Kiddie” tax, 
your child would pay income tax on his/her unearned 
income at his/her income tax rates instead of at the 
parent’s marginal income tax rates, potentially saving taxes 
overall.

Conclusion

Hiring your child to work in your business can provide many 
tax and non-tax benefits to the family. In addition to the 
tax benefits discussed, the experience may give your child 
a strong work ethic and an appreciation for the effort of 
earning money. Don’t forget, however, to comply with the 
regulations and procedures regarding hiring employees so 
that the employment relationship between your business 
and your child is bona fide.

Please consult with your Guardian Financial 
Representative if you have any questions 
concerning this document.

Nicholas Alfino is a Registered Representative 
and Financial Advisor of Park Avenue Securities, 
LLC (PAS), 200 Broadhollow Road, Suite 405, 
Melville, NY 11747. NY Securities products/
services and advisory services are offered 
through PAS, a registered broker-dealer and 
investment advisor, 631-589-5400. 
Financial Representative of The Guardian Life 
Insurance Company of America (Guardian), 
New York, NY.  PAS is an indirect wholly owned 
subsidiary of Guardian. Forest Hills Financial 
Group is not an affiliate or subsidiary of PAS or 
Guardian. PAS is a member of FINRA, SIPC 
The Living Balance Sheet® and The Living 
Balance Sheet® Logo are registered service 
marks of The Guardian Life Insurance Company 
of America (Guardian), New York, NY. © 
Copyright 2005-2025 Guardian. CA license 
# 4114582  

The Guardian Life Insurance 
Company of America
guardianlife.com
New York, NY
Pub8962 (6/24)
2024-175847 (Exp. 6/26)

Nicholas J. Alfino CFP®, ChFC®, CLU®, TPCP®, CEPA®, CFS®, CAS®
Wealth Management Advisor
Managing Partner

Insignis Financial Group, LLC
200 Broadhollow Road I Suite 405 I Melville, NY 11747 
535 5th Avenue I 13th Floor I New York, NY 10017
C: (631) 856-7075 I  D. 631.870.6855 I  F. 631.870.4266
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i IRC § 3121(b)(3)(A). This exclusion from having to pay Social Security tax does not apply to corporations.
ii However, note that in 2022 the standard deduction for a taxpayer who can be claimed as a dependent by 
another taxpayer cannot exceed the greater of (a) $1,100 or (b) $350 + earned 
income, but not more than the regular standard deduction, $12,950.
iiiThese surtaxes only become applicable when adjusted gross income (AGI) is $250,000 for someone married 
filing jointly, or $200,000 for a single individual.
iv IRC § 127.
v Or $1,100 (IRC § 63(c)(5)(A)) + child’s itemized deductions directly connected with the production of his/her 
adjusted gross income, if greater. See IRC § 1(g)(4)(A). Amount under IRC § 63(c)(5)(A) may change annually due to 
inflation.

Guardian® is a registered trademark of The Guardian Life Insurance Company of America.
© Copyright 2024 The Guardian Life Insurance Company of America

This material is intended for general public use. By providing this content, The Guardian Life Insurance Company 
of America, The Guardian Insurance & Annuity Company, Inc. and their affiliates and subsidiaries are not 
undertaking to provide advice or recommendations for any specific individual or situation, or to otherwise act in a 
fiduciary capacity. Please contact a financial representative for guidance and information that is specific to your 
individual situation. The foregoing information regarding personal, estate, charitable and/or business planning 
techniques is not intended to be tax, legal or investment advice and is provided for general educational purposes 
only. Neither Guardian, nor its subsidiaries, agents or employees provide tax or legal advice. You should consult 
with your tax and legal advisor regarding your individual situation.
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Do you have vintage Do you have vintage 
MACC or HVAC MACC or HVAC 
photos to share?photos to share?

NEWSNEWS

Send them to us to be featured in Send them to us to be featured in 
MACC News’ Vintage Corner!MACC News’ Vintage Corner!

Send in your old photos of MACC members and events, old photos from Send in your old photos of MACC members and events, old photos from 
in the field, or even vintage advertisements and tools you’d like to share!in the field, or even vintage advertisements and tools you’d like to share!
Submissions will be featured in the Vintage Corner in MACC News.Submissions will be featured in the Vintage Corner in MACC News.

Please include the following information when submitting:Please include the following information when submitting:
• • What is in the photoWhat is in the photo
• • When the photo was taken When the photo was taken 
• • Any other important information about the subjectAny other important information about the subject

Please email all submissions to Please email all submissions to info@maccny.orginfo@maccny.org
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AIRSTAGE
Residential & Light Commercial Ductless

Commercial VRF–Heat Pump and Heat Recovery

SERVING CONTRACTORS SINCE 1931  •  80+ LOCATIONS NATIONWIDE  •  WWW.SIDHARVEY.COM

UNITARY
Gas Furnaces, Central Air & Rooftops

COMMERCIAL ENGINEERING TEAM
877-427-8399

MEDFORD
631-205-5580

MT. VERNON
914-668-3631

RIVERHEAD
631-727-3225

SOUTHAMPTON
631-468-4854

BROOKLYN
718-257-3347

FARMINGDALE
631-755-9192

HICKSVILLE
516-876-0446

LONG ISLAND CITY
917-745-0830

New York’s Complete Fujitsu Distributor



Contact your local Daikin Northeast Team. Visit DaikinNortheast.com or call 718-937-9000.

DAIKIN OTERRA 115V
SINGLE ZONE HEAT PUMP SYSTEM

CUT. CONNECT. TIGHTEN.
AUTO

Auto Fan Speed.

WIDE
ANGLE

Wide Angle Louvers.

Wipe-Clean Flat Panel. 

Wi-Fi Capable + 
App Connectivity

Flareless & Fearless
with Daikin SIGNA Flareless Adaptor

Coming Spring 2025
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Ainsworth Inc. 
Air Design, Inc. 

Airstream Air Conditioning

All HVAC Service Co.
All Seasons Air Conditioning Co. 
All Weather Heating & Cooling 

Anron Mechanical Services Corp 
AP Mechanical

Architectural Grille
Arista Air Conditioning Company 

Atlantic Contracting & Specialties LLC 
B & F Johnstone Supply Co
B & L Testing and Balancing

Boss Facility Services Inc
Botto Mechanical Corp

Brooklyn Fan & Blower Sales Co. 
Carrier Northeast

Chemical Specifics Inc
Comfort Tech Mechanical

Cool Power LLC
County Energy Controls Inc.

D Vac Sales
Daikin Comfort Technologies Northeast

 Daikin North America
Day & Nite Air Conditioning

Desco Service
Diversified Heat Transfer (DHT) 

Dynaire
Dynamic Sheet Metal 

Economic Evaluation Group Inc 
Electrical & HVAC/R Training Center 

EMCOR Services of NY & NJ
Falk Technical Services

First Choice Mechanical Inc. 
Flynnaire

Hi Tech Air Conditioning Inc. 
Homans Associates

Insignis Financial Group
Integrated HVAC System & Services 

Inter County Mechanical Corp
Johnstone Supply Woodside  

Kelair Inc.
Kool Energy Technology, LLC

MCN Distributors
Milwaukee Tool

Mr Air NYC
Mt Kisco Mechanical Corp

NALCO/ECOLAB
Nationwide Coils, Inc.

National Compressor Exchange
Neat Heat Climate Control

Palone Bros.
Pam Air Services, Inc. Group

Penguin Air Conditioning 
Performance Mechanical Corp

PJM and Sons Inc.
Power Cooling Inc.

Quality Air Conditioning & Heating Inc.
Quinn Feiner Service Company Inc. 

Roof Services
Sav-Mor Mechanical Corp

Scaran Heating & Air Conditioning 

Sid Harvey Industries
Sound Refrigeration

Standard Refrigerators, Inc.
Systematic Control
Tedco Mechanical

T.F. O'Brien
Total Air Comfort

Trane Supply
Thermal Xpert

TurboChyll Company
Ultimate Power Inc.

 USI Insurance
Victory Skaggs HVAC, LLC

Weber & Grahn Conditioning Corp 
York

Zisholtz & Zisholtz

THANK YOU TO OUR MEMBERS OF MACC



SAVE THE DATE!
March 

Membership Meeting

Wednesday, March 4, 2026
 

5:30 - 8:00 PM
The Halston

METROPOLITAN AIR CONDITIONING
CONTRACTORS OF NEW YORK (MACC)
Formerly Air Conditioning Contractors Association - NY Chapter
510 Broadhollow Road, Suite 305A
Melville, NY 11747
516-922-5832 / www.maccny.org
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